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Development Manager
Key responsibilities
· Lead the strategic planning, action planning and implementation of development of Hockey in Scotland
· Increase opportunities for the participation and performance of hockey in Scotland
· Oversee our relationship with sports development agencies throughout Scotland
· Contribute to all areas of the Business Plans as part of the senior management team
· Lead the Development Team of Scottish Hockey

The successful candidate will report to the Chief Executive Officer

Job Role 
Manage the development officer network including, sourcing and maintaining funding, developing relationships with partners and line managing staff to provide nationwide coverage;
· Develop relationships that support the implementation of the Scottish Hockey business plan
· Maintain our relationship with Cashback and Scottish Council Voluntary Organisations as key development partners
· Line manage the regional network including recruitment, work programmes, CPD  and appraisals
· Develop relationships with other partners including local authorities, leisure trusts and facilities that increase the development of hockey locally
Manage the central office Development staff;
· Coach Education and Development Officer
· Competition and Events Manager
· Membership Development Officer
· Development Administrator
Lead the development and implementation of Scottish Hockey’s Long Term Player Development Strategy (Stronger Game); 
· Develop resources that communicate to members
· Influence the development of best practice in activity across the country
· Develop a programme of youth competitions that meet the needs of all members
Lead the development of opportunities to increase participation and membership in all areas of hockey
· Develop opportunities exist for underrepresented groups to participate in hockey including young volunteers, girls continuing participation, female coaches and umpires and others identified through equity surveys



· Develop all programmes to be linked to membership opportunities through clubs, schools and universities
· Support the development of clubs to increase capacity of opportunities for participation and performance
· Develop opportunities for Veterans Hockey
Manage the relationship with sportscotland on development of Hockey, including the regional sporting partnerships, Active Schools, agreed development targets and other relevant areas.

Lead and contribute as appropriate to the governance of the organisation
· Develop and implement appropriate planning, management and review procedures including strategic, annual and action planning, collating monitoring information, reviewing activities and reporting to Board and Management Committee
· Lead the development and implementation of Child Protection Policies and procedures at national, regional and local level
· Lead our support to clubs and districts to ensure appropriate governance in place through support and accreditation programmes
· Develop and maintain appropriate policies and procedures for the efficient running and promotion of the sport including Child Protection, Volunteering, Facilities and Equity
External Relationships
· Sportscotland
· Local Authorities Sports Development, Active Schools, Community Safety Partnerships
· National, Regional, Local Facilities
· Scottish Government, SCVO, SSA, SALSC
· Schools 
· Sponsors
· Other relevant agencies

Internal Relationships
· Chief Executive Officer
· Performance Manager, Coach Education Development Manager, Competition and Event Manager
· Development Officer, Regional Development Officers, Club Development Coordinators
· Communications and PR Officer
· Scottish Hockey Clubs and Districts
· Other Office Staff
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